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Job Description 
 

Data Analyst (Cryptocurrency Team) 
 

Post Number:  TBC 
Grade /Scale:   6 
Weekly Hours:  37 
Department:   EMSOU Economic, Cyber Crime & Online Investigations 
Status:    Established 

Responsible To:   Detective Sergeant 
Location Work base:  Annesley, Nottinghamshire 
Job Role /Purpose: You will provide proactive and strategic Data Analysis support 

offering specialist analytical advice and apply cryptocurrency 
knowledge into insights that will progress investigations. You’ll 
analyse data to understand how Cryptocurrency is being used by 
OCG’s to purchase commodity and launder proceeds of crime 
ensuring current methodologies are fit for purpose and where 
possible implemented across the organisation. 

Contacts: Members of the public, officers and staff employees of UK law 
enforcement agencies, employees of the criminal justice system, 
financial institutions, employees of government agencies. 

Equality and Diversity  Actively advance diversity /equality, work towards eliminating 
discrimination, harassment and victimisation and foster good relations 
between all groups of people 

Person Specification 
Knowledge, Skills & Abilities 

Essential Criteria 
A clear definition of the necessary criteria. 
 

Knowledge/ Education (including qualifications): 
• Educated to degree level in a numerate discipline (e.g. Data Analysis, Computer Science, 

Mathematics) or have work experience to this level. 
 

Work Experience: 
• Experience working in a data-driven environment where analysis and data products shape 

organisational knowledge and service delivery. 
• Strong understanding of blockchain technology and cryptography. 

 

Personal / Interpersonal Skills, Aptitudes: 
• Experience communicating and distributing results of data analysis in 

briefings/presentations in a concise manner to a variety of stakeholders. 
• Experience working with limited supervision and prioritising workloads. 
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• Effective working as part of a team and developing positive relationships in and outside an 
organisation. 

 

Special Skills: 
• Excellent creative skills and flexibility when approaching problems and taking personal 

responsibility for solutions. 
• Proficient in advanced Microsoft tool stack including Excel, VBA, Power BI and Power 

Automate. 
• Prepared to learn and apply basic coding skills (such as SQL) to analytical and data 

challenges. 
• Experience conducting effective data mining, applying advanced analytics to reveal insights, 

and providing meaningful data visualisations. 
Other: 

• Hold a current valid driving licence* and a valid passport to facilitate travel between the UK 
and other countries.  
 

* Reasonable adjustments will be considered under the Equalities Act 2010. 
Desirable Criteria 
Where available, elements that contribute to improved / immediate performance in the job. 
 

Knowledge/ Education (including qualifications): 
• Educated to post-graduate level in a numerate discipline (e.g. Data Analysis, Computer 

Science, Mathematics) or have work experience to this level.  
 

Work Experience: 
• Experience working in a confidential or sensitive environment. 
• Experience of working in a law enforcement investigations environment. 
• Previous experience of blockchain analytics. 

 

Personal / Interpersonal Skills, Aptitudes: 
• Experience problem solving complex cross organisation and/or multiagency problems.  

 

Special Skills: 
• Knowledge of API methods to bulk download and manipulate data. 

 

* Reasonable adjustments will be considered under the Equalities Act 2010. 
Core Responsibilities/ Accountabilities  
 

Operational: 
• Mine data from open and closed data sources, clean and prune data to discard irrelevant 

information.  
• Analyse and interpret results, translating data into valuable insights that inform tactical 

decision making within regional serious and organised crime policing.  
• Intelligence research using police systems, and data gathering techniques to corroborate 

analysis results into actionable intelligence to support data driven investigations. 
• Use knowledge gained from continued CPD in advanced data analysis techniques and 

utilise in an operational environment.  
• Proactively source data to help generate actionable intelligence requiring the Data Analyst 

to continually speak to different teams/ROCUs and allow time for knowledge sharing. 
 

Management/Leadership: 
• Manage relationships with internal and external partners including Law Enforcement, 

Academia, Industry, and partners. 
 

Technical: 
• Extracting and mining data for analysis to aid in solving business problems.  
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• Manipulating data to fulfil on analytical and segmentation request and using Data 
Visualisation tools and techniques to best share data with business partners.  

• Knowledge and CPD in advances in analytical practices such as data integrity and quality 
processes, automation tools, data visualisation techniques.  

• The complexities of this role require advanced analytical skills, a deep understanding of law 
enforcement procedures, and the ability to work with sensitive and confidential data. 
 

Communication: 
• Communicate to a range of stakeholders, including technical and non-technical audiences.   

Administration: 
• Maintain records in accordance with national, local, and departmental policy and procedure. 

 

General: 
• Actively promote equality of opportunity, work towards eliminating discrimination and 

promote good relations between all groups of people. 
• Undertake other duties, in line with the responsibility of this role, that may be required to 

achieve the aims of EMSOU.  
• Be flexible in terms of working location and be prepared to work temporarily at other 

locations within the region area, undertaking a similar role.  
• Embrace the values of EMSOU.  

 
* Reasonable adjustments will be considered under the Equalities Act 2010. 
Personal Values /Competencies 

The competency and values framework sets out nationally recognised behaviours. 
 

The framework has 6 Competencies – each competency can be split into 3 levels to fit around 
policing and civilian roles see here :   Competency and Values framework  
 

      We analyse critically 
      We are innovative and open-minded 
      We are emotionally aware 
      We take ownership 
      We collaborate 
      We support and inspire 
 

All competencies are underpinned by 3 Values that should underpin everything that we do : 
 

Respect and Empathy  
Courage  
Public Service  
 

Other 

Security Check Levels refer to vetting for the specific levels that relate to this job role:  
• Management Vetting (MV)  
• Security Check (SC) 

Applicants must have 5 years’ continuous residency in the UK. 
 

 

https://www.college.police.uk/career-learning/competency-and-values-framework

