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Message from the Chief Constable

Thank you for your interest in one of our most impactful roles.

Leicestershire Police is a high performing force delivering a good service, and 
has dealt with critical and major incidents in recent years with professionalism and 
compassion. As an Assistant Chief Constable, you will join a strong and supportive 
team committed to the continuous improvement of the service we provide to the 
public. 

My vision for the force is centred on strengthening the public’s trust and 
confidence in policing and getting results for victims of crime. Our Service to the 
public is paramount and must be unshakeable.  

Leicestershire’s 2023-25 PEEL inspection was good, but there is more to do. In 
this pivotal role, I would look to you to help me develop and lead the force’s next 
steps. 



We have a talented and committed workforce in Team Leicestershire but, like 
many at present, we face significant headwinds: to put limited resources into all 
the things that matter; upskill and develop our workforce (many of them new); 
maximise local and regional partnerships; and meet the demands and challenges 
of digital investment.

I will seek to rely on your judgement, commitment and knowledge. I will also want 
to support your professional development in a way which means we all benefit in 
force. I warmly welcome and am actively encouraging applications from suitably 
qualified candidates from all sections of the community. 
 
I welcome new ideas, energy and fresh perspectives here – that’s important. And 
visible leadership with the skills and empathy to bring diverse groups of people 
with you is a must.

I am looking for an operationally-savvy, imaginative and empathetic leader who 
will deliver against those challenges and give a first-rate service to the people of 
Leicester, Leicestershire and Rutland. We want to provide an outstanding service. 
I want us to get policing’s core business right, build trust, and deliver against what 
the public expect of us.

T/Chief Constable David Sandall



Welcome to Leicester, Leicestershire
and Rutland

1.1 million people 
and growing

1 wonderfully diverse city 
and 2 beautiful counties
3 universities

Title-winning 
sports teams in 
football, rugby and 
basketball 

3 train stations 
with service to 
London

Heart of the 
motorway network

1 international 
airport 

Average 
house price of 
£260,000

Majority of schools 
rated at least “Good” 
at last inspection



Leicestershire
Police





Policing in Leicestershire

Situated in the East Midlands, Leicestershire and Rutland are home to 1.1 million 
people.  

Leicestershire Police serves one of the most ethnically diverse cities in the 
country, growing market towns with links to Birmingham, London and other East 
Midlands cities, and a network of established rural communities.  

Bordering six counties, hosting an international airport, three universities, a 
English Football League Championship football team, and at the centre of 
England’s motorway network, Leicestershire presents the full range of policing’s 
challenges.  

Neighbourhood policing is at the heart of what we do, including detective teams 
embedded in local areas. The force is supported by strong capability in specialist 
areas including firearms, dogs, drones and digital. Leicestershire contributes 
proactively and substantively to East Midlands collaborations in a number of areas 
and regularly contributes at a national level.

In 2024 the force’s PEEL inspection by HMICFRS found that Leicestershire 
Police was good in 4 categories, adequate in 2 categories and requiring 
improvement in 2 categories.

We protect our communities through the delivery of the Leicestershire Police 
Pledge. 

Serious Organised 
Crime 



Our strategic planning in 2025/26 identified the following as our strategic priorities: 
 

- improving service and standards
- finding efficiency and productivity through financial sustainability
- investing in the right people with the right skills 
- maximising the best technology
- reducing demand by working with partners

 

Together they have shaped our strategies and operational plans across the 
organisation (with Trust and Confidence as a golden thread throughout). More 
detail is in our Force Management Statement.  

Rupert Matthews, Police and Crime Commissioner for Leicester, Leicestershire 
and Rutland, supports and scrutinises our performance and commissions local 
services. We do this by delivering the Commissioner’s Police and Crime Plan.  

The majority of the force is structured into three large directorates: local policing, 
which incorporates our 9 neighbourhood policing areas in Leicester, Leicestershire 
and Rutland; Crime and Intelligence Directorate; and Specialist Support 
Directorate, which includes specialist units and support services.  

The force succeeded in recruiting its uplift in officers and we have made progress 
in attracting officers from under-represented groups. This is vitally important to 
Team Leicestershire in order that we reflect and represent the communities we 
serve.  

We know our most significant challenge and opportunity in the years ahead is to 
further strengthen the public’s trust and confidence in the force while developing 
and retaining our newly-in-service workforce and ensuring financial sustainability.



We have a leadership position available at the rank of Assistant Chief 
Constable.

1.        Assistant Chief Constable  

The T/Chief Constable for Leicestershire Police, David Sandall is looking for 
inspirational and innovative leaders as an Assistant Chief Constable to support 
him and the Force in delivering our duty to protect the communities of Leicester, 
Leicestershire, and Rutland. 

Leicestershire Police serves an area covering 2,500 square miles with a 
population of over 1 million. It covers a wide geographical area ranging from 
the diverse communities of Leicester City to the surrounding market towns and 
rural communities of Leicestershire and Rutland. Neighbourhood policing is well 
embedded, and the East Midlands Collaboration is key to our success.

What Are We Looking For?



With a credible professional policing record of achievement, as Assistant Chief 
Constable you will contribute to the strategic direction of the Force and play a 
major role in embedding organisational culture and promoting values, ethics and 
high standards of professional conduct to enable and effective and professional 
service. 

You will be adept at establishing working partnerships both locally and nationally, 
establishing relationships that are built on trust and confidence and drive our 
efforts to reduce harm and risk.   

An inspirational and focused leader with a rare mix of operational and strategic 
thinking, you will be a team player who combines an incisive and decisive 
approach with a consultative and collaborative mind set.  

You will lead responses to particularly high risk and/or cross-Force major events 
and serious investigations, setting strategic objectives and priorities, assessing 
and managing threat and risks, directing the deployment of resources to ensure 
appropriate and effective response in line with legal and Force requirements. 
With a focus on innovation, you will have ambitions and vision to create a police 
service which is capable of meeting its policing commitments, now and in the 
future. 

Underpinning all of this will be real drive, resilience and a passion to succeed.

Applications are invited from:

•	 Substantive Assistant Chief Constables.
•	 Chief Superintendents/Superintendents ready for substantive promotion having 

completed and successfully passed the Executive Leadership Programme or 
Senior Command Course.

For an informal, confidential discussion about the role, please contact Sara-Jane 
Coxon (Sara-Jane.Coxon@leics.police.uk) to schedule an appointment with 
Alastair Kelly, ACO (People). 

At Leicestershire Police, we are committed to equality and diversity and aim to 
create a workforce where diversity is recognised, celebrated, and valued. We 
warmly welcome applications from suitably qualified candidates from all sections 
of the community. 



Key terms and conditions:

Pay: Your salary on appointment will be £120,489.00  

Car scheme: You have the option of either a car at the discretion of the Chief 
Constable or a non-pensionable car allowance of £5000.00 per annum. 

Relocation expenses: Reasonable relocation expenses will be paid as permitted 
by Police Regulations and in accordance with the relocation scheme.

Medical Provision: You may join a specified Health Care Scheme or take a 
maximum allowance of £500 (subject to review) per year, payable monthly, to 
cover an existing insurance policy excluding cash back policies.  

Home Security: Reasonable security provisions for your home will be funded by 
the Force where they are necessary.
 
Pension: You will be enrolled Police Pension scheme. It is automatic but not 
compulsory and you have the right to opt out at anytime. More detail can be 
provided.

Fitness for Duty: There is no national requirement for a Chief Officer to undertake 
the police fitness test. However Leicestershire Police Chief Officers undergo 
the standard fitness test as part of their regular attendance and Officer Safety 
Training. 

Hours of Duty: Working hours will not be less than 40 hours a week. You 
will have responsibility for representing the service and meeting statutory and 
operational requirements, often at short notice, which may require working 
additional hours. There is a requirement to be contactable 24 hours of the day 
when acting as the designated Chief Police Officer.  Your role will require evening 
and weekend working including attending meetings and events during these times.

Flexible working: We know policing is 24/7 however we know you have 
commitments outside of work. We are invested in supporting people balance their 
life with work. Flexible arrangements can be agreed. 

Annual Leave: The annual leave entitlement for Assistant Chief Constable is 35 
days.



How to Apply For This Vacancy:

To apply, you must submit:

•	 A statement of suitability addressing the core competencies and essential 
criteria of the role, together with your motivation to take up the position. This 
covering letter should be no more than two sides of A4 together with a CV.

•	 You may submit the personal details, career history and professional 
development history from the Stage 5 Executive Leaders portfolio evidence/
Senior Command Course as an alternative to the CV.

Please submit your completed application no later than 7th December 2025 at 
23:55 via the E-recruitment portal. 

For further information about the process or reasonable adjustments please 
contact: HRWorkforceSuccessionPlanning@leics.police.uk 

Recruitment Timeline

Applications open:
Closing Date:
Shortlisting:
Candidate selection day at 
Leicestershire Police Force 
Headquarters:

24 November 2025
7 December 2025 (23:55)
8 December 2025 
15 December 2025

Candidate selection day where candidates will be assessed in line with the 
Competency Values Framework and the Force Values.



Role Profile: Assistant Chief Constable

Accountable to: Chief Constable

Role Purpose:

The Assistant Chief Constable is responsible for contributing to the creation of the 
vision and setting direction and culture for the Force as part of the Chief Officer 
Team that builds public and organisational confidence and trust and enables the 
delivery of an effective policing service. 

The Assistant Chief Constable contributes to the development and implementation 
of the Force’s Delivery Plan. They are responsible for reviewing and driving 
performance and culture within their designated area of responsibility in order 
to provide a professional, effective and efficient policing service in line with the 
direction and vision of the Force. 

The Assistant Chief Constable is directly responsible for leading and commanding 
the operational policing responses within their area of responsibility.
 
The Assistant Chief Constable contributes to the development of regional and 
national policing within a specific area of expertise and may be accountable for 
national operations or standard setting.

Key responsibilities:

•	 Support the setting of the organisational and operational strategy for the Force, 
in alignment with wider plans and objectives such as the Police and Crime 
Plan and Strategic Policing Requirement, in order to provide an effective and 
efficient policing service that meets current and future policing demands. 

•	 Represent the Force, adhering to the principle of operational independence, 
and liaise with the Office of the Police Crime Commissioner to provide 
operational information in relation to their area of responsibility to enable the 
PCC to provide public assurance. 

•	 Support the Chief Constable to lead the Force, embedding the organisational 
culture and promoting values, ethics and high standards of professional 
conduct to enable an effective and professional service. 

•	 Liaise with the Chief Officer Team to develop operational plans to enable the 
effective and compliant implementation of the Force Delivery Plan within their 
area of responsibility.



•	 Lead, motivate and engage a team of senior policing professionals, promoting 
workforce wellbeing, facilitating impactful professional development and 
performance management to create an empowered team effectively 
contributing to the achievement of Force objectives. 

•	 Responsible for the delivery of Force operational strategies and policing 
responses/investigations across own area of responsibility to ensure 
an efficient and compliant policing service which enables effective law 
enforcement and public protection. 

•	 Lead responses to particularly high risk and/or cross-Force major events and 
serious investigations, setting strategic objectives and priorities, assessing 
and managing threat and risks and directing the deployment of resources 
to ensure an appropriate and effective response in line with legal and Force 
requirements. 

•	 Set and manage budgets and resource plans across their portfolio in line with 
the wider budget framework to maximise the efficient use of resources, ensure 
the effective use of public spending and maximise value for money. 

•	 Effectively measure, evaluate and report on performance within own area of 
responsibility utilising findings to drive improvements in service delivery. 

•	 Develop and maintain strategic relationships with local and regional partners, 
effectively influencing and collaborating to enable the achievement of 
objectives for the area of responsibility, to improve public safety and build trust 
and confidence in policing. 

•	 Represent the Force at a local, regional and national level to the public, media 
and other external stakeholders to support the Chief Constable to promote 
visibility, connect with the public and build confidence in policing. 

•	 Effectively manage and encourage development, change and innovation, 
ensuring enhanced productivity, value for money and continuous improvement 
in problem solving and evidence-based policing.

Behaviours:

All roles are expected to know, understand and act within the ethics and values of 
the Police Service. 

The Competency and Values Framework (CVF) has six competencies that are 
clustered into three groups. Under each competency are three levels that show 
what behaviours will look like in practice. 

It is suggested that this role should be operating or working towards the following 
levels of the CVF:



Resolute, compassionate and committed 

-	 We are emotionally aware: CVF Level 3
-	 We take ownership: CVF Level 3 

Inclusive, enabling and visionary leadership 

-	 We are collaborative: CVF Level 3
-	 We deliver, support and inspire: CVF Level 3 

Intelligent, creative and informed policing 

-	 We analyse critically: CVF Level 3
-	 We are innovative and open-minded: CVF Level 3 

Education, Qualifications, Skills and Experience:

• Wide ranging operational law enforcement experience.

• Authorising Officer Training.

• A demonstrable track record of successful experience of working at a 
  strategic level, including the leadership of law enforcement officers and 
  staff.

• Experience of successfully engaging with and influencing multi-agency 
  partnerships.

• Experience of embedding an effective performance management 
  framework.

• Experience of implementing successful organisational development, 
  change and innovation.

• Experience of management of significant budgets.

• Up to date operational/technical policing knowledge.

• Knowledge of developing political, economic, social, technological, legal 
  and environmental factors and an understanding of the implications for 
  strategic planning.

• Knowledge of relevant local, regional and national policies, strategies 
  and initiatives and an understanding of the implications within the policing 
  context.



Policing Education and Qualification Framework (PEQF)

The education provision for the ranks above Police Constable has still to be 
confirmed. Should an educational requirement be agreed for the Chief Officer 
ranks, the expectation is that this would be set at Level 7. Information will be made 
available in due course by the College of Policing. Any new requirements agreed 
with the Service will require development before implementation. Consequently 
existing promotion requirements will continue to apply for the foreseeable future.

Skills

•  Able to manage substantial financial, people and material resources, 
   demonstrating commercial acumen to balance complex, competing resource 
   demands by making appropriate risk-based decisions within the available    
   budget.

•  Able to manage strategic organisational change that reshapes the services or 
   functions delivered by the Force, to deliver appropriate responses to emerging 
   trends and issues.
 
•  Able to analyse a wide range of information to identify emerging trends and 
   issues and use these to inform strategic planning.

•  Able to operate with sound political astuteness, able to negotiate the internal 
   and external political landscape effectively.

•  Able to use a wide range of highly effective communication and influencing 
   techniques and methods to successfully negotiate, collaborate and influence 
   change at senior levels and across a diverse range of stakeholders.

•  Skilled in building and maintaining stakeholder and partner relationships, being 
   able to apply problem solving approaches and methodologies to resolve issues 
   and to reconcile conflicts of interest.

•  Skilled in leading, developing and inspiring people, engaging a diverse range of 
   teams with strategic priorities, values and behaviours.

•  Able to apply or devise problem solving methodologies or specialised concepts 
   and methods of analysis (or commission them from others), to clarify and/or 
   solve multifaceted and complex problems.

•  Able to reflect on and hold themselves, individuals and the organisation to 
   account for performance and behaviours.

•  Able to identify, commission and implement new or improved technologies/
   services that have a transformational impact on Force service delivery and/or 
   cost.



Continuing Professional Development (CPD)

A senior leaders CPD Framework has been developed that identifies three 
important elements Chief Officers should consider when planning their CPD.

Chief Officers should reflect upon their existing knowledge, skills and experience 
to identify and plan their professional development alongside the following 
examples. Below are some suggested examples but are by no means exhaustive:

Personal Skills

•  Role model continuing professional development and lead by example by 
   sharing learning and reflections to support the professionalisation of the police    
   service.

•  Maintain knowledge of strategic leadership and management theory and 
   continually reflect on practical application in the operational policing context.

•  Consider participation in secondment opportunities to gain differing perspectives 
   on leadership and management, where appropriate.

•  Participate in coaching and/or mentoring opportunities for self and others to 
   use and share the learning to inform own and others’ approach to leadership, 
   management and policing.

Business Skills

•  Maintain commercial awareness and build financial acumen by working closely 
   with partners and multi-agencies at a local and national level, where appropriate   
   taking advantage of shadowing and/or secondment opportunities.

•  Maintain knowledge and understanding of performance management processes, 
   including data analysis methodologies and how performance can be 
   benchmarked locally, regionally and nationally.

•  Contribute to evidence based research by conducting research and analysis of 
   operational policing issues to solve problems and support the professionalisation 
   and transformation of policing.

•  Build and participate in peer networks and action learning sets to enable 
   approaches to joint problem solving, share learning locally, regionally and 
   nationally to support business process modernisation, efficiency and continuity.



Professional Skills

•  Maintain knowledge of College of Policing Guidance, best practice and national 
   and local initiatives and policies applicable to the strategic policing context.

•  Maintain and update key knowledge and understanding to effectively apply 
   legislation, policy and practice across all functional policing areas of operational 
   responsibility.

•  Maintain knowledge and understanding of political, economic, social, 
   technological, legal and environmental factors and developments to inform 
   strategic policing plans and enable an efficient and effective approach to policing 
   and ensure the force is able to tackle new and evolving crime, threats and 
   priorities.

•  Work with national policing agencies and bodies, such as Her Majesty’s 
   Inspectorate of Constabulary (HMIC), National Crime Agency (NCA) and the 
   College of Policing to ensure the force maintains professional standards.

•  Complete all annual and mandatory training to retain occupational and 
   operational accreditation.

Reference Role Profile: Assistant Chief Constable  - College of Policing

Thank you for your interest and we wish you every success in your 
application.

https://profdev.college.police.uk/professional-profile/deputy-chief-constable/



