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Derbyshire Constabulary

Our policing team is over 3,500 people working together in a wide range of roles.

It's a vibrant, challenging and rewarding place to work and we're committed to ( \
equality and diversity. Our Divisions:
When you join Derbyshire Constabulary, you'll find we all work together, across p ﬁ
all departments to protect our communities and helping to keep Derbyshire as North: S °“::mrwm
one of the safest places to live and work in England. Chesterfield D
| NE Derbyshire B Amber
1631 Square miles of Derbyshire covered E?gliogee;k I L
2085 police officers Derbyshire Dales
Amber Valley
1665 police staff
South:
202 PCSOs Derby City
: : : Erewash
87000 crimes investigated each year
| MM y South Derbyshire
3300 service calls taken each day “ Y.

OUR PRIORITIES
Vulnerability Fighting Our Prevention and Responsive and Service to Trust and

Crime People Partnerships  Visible Policing the Public Legitimacy




One Derbyshire

KOne Derbyshire’ aims to hone a cultu)

where leaders and staff see themselves

as one team; taking responsibility and
supporting each other in the

achievement of our priorities as one

collaborative force. This is in answer to
Derbyshire being split into North and
South Divisions for policing purposes;

enabling both divisions to work

together more effectively. /

One Derbyshire Focuses on five key areas:
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Occupational
Health and
Wellbeing
Department

Occupational Health and Wellbeing supports the vision of One Derbyshire by:

v Assessing the overall impact and effectiveness of our wellbeing initiatives.

v’ Clearly promoting available support services to officers and staff and evaluating their uptake and outcomes.
v Designing and implementing comprehensive wellbeing plans.

v' Striving for a consistent and coordinated approach to wellbeing across the force.

v Reinforcing clear expectations around professional standards and behaviours within the workforce.



Derbyshire Constabulary’s Health & Wellbeing Commitment

“Our most important asset is our people, and we are committed to maintaining a culture
where all staff feel supported, valued and job satisfaction is high.

We take the health and wellbeing of our people seriously including becoming more
trauma informed, building resilience, and proactively providing early intervention and
support.

By supporting our staff at all levels to thrive, they can deliver the absolute best service
they are able to give and that our public expect, and this will contribute to becoming an
employer of choice.”

Chief Constable Rachel Swann

Derbyshire Constabulary is proud to offer its very own in-house Occupational Health and
Wellbeing service, with a team who work hard to respond to management referrals and
works proactively to develop a preventative health and wellbeing provision.

Join us and help provide an outstanding Occupational Health and Wellbeing Service to all officers and staff as
our Senior Occupational Health and Wellbeing Advisor.

You can contact Talent@Derbyshire.police.uk to discuss any aspect of the role, the requirements and the \ )

benefits we can offer as an employer. Occupational

Health and
Wellbeing
Department

We wish you all the very best with your application.


mailto:Talent@Derbyshire.police.uk

Join us, we're better together!

You can find all the details about the Senior Occupational Health and Wellbeing Administrator role in
the job description attached to the job advert, including:

* The purpose and description of the job role
* Roles and responsibilities

« Essential Criteria

« Desirable Criteria

(Salary: from £58,000 You must have 5 years continuous

Working Hours: Mon - Fri, 37 hours | residency in the UK at the time of
I Location: Derbyshire Constabulary HQ, Ripley application due to vetting
| Travel: Use of own vehicle required I requirements.

\ Vetting Level: MV

Click to view our application quidance and video



https://sway.cloud.microsoft/xNcNRryQvHwFgxEn?ref=Link&loc=mysways
https://www.youtube.com/watch?v=1L90pbL6UGU

Join us, we're better together!

Derbyshire Constabulary’s Occupational Health

and Wellbeing team were awarded ‘Team of the Gl Dyslexia queries
Year’ at the force’s Celebrating Achievement injury awards Manopiiise advice
Awa rds 2024. Clinical incident support Rt e ok
Attendance o HASasmant
The OH and Wellbeing service was brought in- . el
house in 2022 and has been promoting wellbeing Adamihnd s TS
initiatives and improving OH provision across the Heslch scrasnings SuppOrk

and surveillance Occupational Min dfulness

Medical screening Healllth ?I’Id Champions
for job applicants We belng

Force ever since.

Department i
Jessica Harris, Occupational Health and e Provider (EAP)
Wellbeing Screening Advisor, tells us about Bereavement TRIM
her experience at Derbyshire Constabulary e

on LinkedIn. Champions

“Occupational health plays a vital role in helping

officers and staff feel supported in the workplace”
Jessica Harris



https://www.linkedin.com/posts/hrsc_derbyshireconstbularycareers-occupationalhealth-activity-7343248323308363776-IZhL?utm_source=share&utm_medium=member_desktop&rcm=ACoAABcKlTMBNP7Xjoea9J0ZvjLD38pP9OdovT0

Our Occupational Health & Wellbeing Team

Head of
Occupational
Health and
Wellbeing
Senior OH OH and Health and Business
I Wellbein Wellbeing Development
Wellbeing Phusici 9 Manaaer Administration
Advisor ysicians 9 Manager

OH and
. OH and
Wellbeing Wellbeing Administrators
Screening Advisors

Advisors




Our Vision & Values Diversity & Inclusion

We are proud to be a Disability Confident Leader.

(32 disability

Our Vision: To be an outstanding force.

@ Our Aim: To be One Derbyshire, providing a consistently BB Conﬂdent

\}/ good service to the public, across the county. LEADER

r@ Our Purpose: Fight Crime, bring offenders to justice, and We value diversity and inclusion and encourage applications from
\§J/  protect the vulnerable from harm. underrepresented and neurodiverse backgrounds, so that we can

truly reflect the communities that we serve in.
Our Values:

. To find effective solutions in the modern world, we need teams
Integrity: We are honest, and people can trust us. — S
from a range of backgrounds, bringing their different thought
Professionalism: We have high standards and care about what we do. processes and skills together.
Respect: We value our communities, our people and treat everyone fairly. Our community is incredibly diverse, so we should be, too. That's
why we're working hard to build an inclusive workforce, where
Proud to Serve: We take pride in public service and act as ‘One Derbyshire’. you can be yourself. Whoever you are. Wherever you're from.

Our staff support networks:

OMP A Derbyshire Constabula RN -. .Q. -. ‘~'
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Rewards & Benefits

208 D) & xd i

/N tQuQ.\_.rQ\
23-32 days leave Competitive workplace Flexible working Family leave Training &
pension development
O o ® <)
o s
Health & Wellbeing Gym & sports club Achievement awards Eyecare vouchers Free parking

R N & ee

Flu vaccinations &

: S Health screening Mummy MOTs Cycle2Work Counselling service
immunisations
Everyone at Derbyshire Constabulary works hard, so we reward our staff \v
;OW ° ° °
I with a wide range of benefits...




Talent

Acquisition

Who to contact:

HRSC
Tel: 0300 122 8900 Internal: 68900 Disability and Neurodiversity
Email: talent@derbyshire.police.uk

We value diversity and inclusion and encourage
applications from underrepresented and

Shared HR Services for Derbyshire & Leicestershire Police neurodiverse backgrounds, so that we can truly

Butterly Hall, Ripley, Derbyshire DES5 3RS reflect the communities that we serve in.
Connect with us on IF you want a chat about how we can help you
Follow our Facebook Page “Derbyshire Constabulary Careers”  throughout the recruitment process and your
Opening Hours: Monday to Friday 08:00 - 17:00 career with us, get in touch.

We're better
together

JOIN US


mailto:talent@derbyshire.police.uk
https://www.linkedin.com/in/hrsc/
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