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JOB DESCRIPTION

Role title: CTPEM Regional Trainer

G

37
Department or Division: EMSOU-CT
Location: Annesley, Nottinghamshire
Post reports to: Protect and Prepare Deputy
Suitable for job share or part-time: At Line Managers Discretion

All successful applicants will be required to submit themselves
for drug testing in line with the Force’s Drug Policy.

The successful applicant will be required to work flexibly on
occasion and at short notice, due to operational requirements
within the unit. This may involve some evening and weekend
work, for which the appropriate allowances will be paid. There
is also the requirement to undertake training across multiple
locations across the East Midlands region and other locations
throughout the UK.

Please note that the successful applicant may be expected to
provide operational flexibility within CTPEM. This will mean
that, during times of exceptional demand on the unit’s
resources, the post holder may be asked to cover other roles
for which the appropriate training will be given. The successful
applicant will be required to take a driving assessment in order
to drive a pool car.

Other considerations:

Due to the vetting level required for this role, applicants must
have 5 years’ continuous residency in the UK at the time of
application.

The material may be of particular sensitivity to the UK and may
as a consequence be restricted to UK nationals. In approved
circumstances, dual nationals (of which one element is British)
may be granted access. However, in the event that potential
conflicts of interest cannot be managed, the post holder will
not be permitted access the systems or material required for
the role and will not therefore be able to perform their duties.

Date last reviewed: November 2025




PURPOSE AND DESCRIPTION OF JOB ROLE:

You will create, design and deliver local, regional and national Counter Terrorism (CT) training,
providing a region-wide specialist capability that enables the efficient and effective delivery of national
CT training requirements and develop organisational learning opportunities.

SPECIFIC ROLES AND RESPONSIBILITIES:

e Plan, prepare and deliver CT training in line with the College of Policing Trainer Standards,
facilitating opportunities for learning and personal development in accordance with Counter
Terrorism Policing East Midlands and the Operational Development Unit.

o Assist the Protect & Prepare team where required with national scenario-based CT exercises
and organisational learning and debriefing.

¢ In conjunction with the Regional Training & Development Co-ordinator, actively review and
develop local, regional and national CT training provision to ensure operational performance is
maintained and developed. Identify skills gaps in the Region and make recommendations to the
Training & Development Co-ordinator for CT training provision.

e As part of a regional team, develop, validate and evaluate existing training courses to ensure
they achieve organisational objectives, meet customer requirements and contribute to the
personal development of students.

e Support the administrative function of the training team as directed by the Training &
Development Co-ordinator, for example assisting with training bids, prioritisation, booking,
updating records and monitoring feedback.

¢ Maintain and develop effective professional working relationships with partner agencies and key
stakeholders, assisting them in identifying opportunities for organisational learning and
development.

¢ Monitor the health, safety and welfare of students during courses and ensure maintenance of
discipline and professional standards, challenging inappropriate behaviour and promoting
equality and fairness.

e Contribute to Quality Assurance tasks by developing and operating within the Standard
Operating Procedures. Undertake appropriate levels of Continuous Professional Development to
maintain required training standards.

¢ Qualify and maintain a national accreditation to be able to deliver specific CT training products to
those within the East Midlands Region.

SKILLS AND EXPERIENCE REQUIRED:
Essential:

e Hold or be prepared to obtain Level 4 Certificate in Education and Training (CTTLS) or
equivalent training qualification.



Previous work within a training environment, coaching or teaching groups with a proven ability to
work on your own initiative, being a problem solver and providing accurate data.

Experience using IT packages to design and deliver training including Microsoft Office (Word,
Excel, PowerPoint, SharePoint, Outlook) and video conferencing software.

Skilled and self-motivated individual able to plan and prioritise high workloads and adhering to
deadlines, working with minimal supervision or work as part of a team.

Strong communication skills, working collaboratively with partners and maintaining positive
working relationships with key stakeholders at all levels.

Willingness and able to travel as required both regionally and nationally, and to stay overnight to
meet operational needs on the occasional basis (a reasonable amount of notice will be given in
such circumstances).

Skilled embedding principles of equality, diversity and inclusion into all aspects of training design
and delivery.

Flexible in approach to dealing with competing demands in the workplace, managing time
effectively to prioritise a diverse range of tasks and projects.

Desirable:

Experience in live training exercises showing strong communication, adaptability, and situational
awareness in dynamic learning environments.

Knowledge of training in a police environment.

Knowledge of current best practice within the CT field through experience or research ensuring
training aligns with evolving needs.

Proven experience delivering engaging training sessions across diverse topics including
coaching, mentoring, and wellbeing and creating inclusive learning environments.

Skilled using a digitally minded approach to design and deliver engaging learning content using
a range of digital tools and platforms.




