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PERSON SPECIFICATION 

  
 

Area: SSD Job Title: TDFU 
Constable   

Weekly 
Hours: 40 

Section: TDFU Rank: Constable Version: 5.2 

Post No:   Status:  Version 
Date: 03.12.2024 

 
Please describe, with example(s), in your application form how you feel you meet each of the 

numbered essential criteria, and where possible the desirable criteria, below. 
 

Criteria 
Justifiable as 
necessary for safe 
and effective 
performance of the 
job. 

Essential 
 
A clear definition of the necessary criteria. 

Desirable 
Where available, elements that contribute 
to improved / immediate performance in 
the job. 
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Pre- Requisites: 
 
 
 

1. Occupationally and 
Operationally competent to 
National ARV role profile  
 

2. Must be medically fit. To be 
clean shaven. Reasonable 
adjustments will be made 
where appropriate (Equality 
Act 2010). 

 
3. Hold a Standard driving 

authority with IPP and a 
willingness and ability to 
pass an advanced driver 
course 

 
4. Must be confirmed in the 

rank of Constable and 
graded a minimum of 
‘Competent in role’ in the 
most recent PDR 
 

5. Must be able to pass the 
ARV fitness test and 
maintain a level of fitness 
commensurate with the 
effective performance of the 
post. 
 

6. Must be a qualified STO 
 
 

1. Advanced Driver 
 

2. To be SC cleared or be able 
to attain SC clearance level. 

 
3. To be vetted to MV standard 

or be able to attain clearance 
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Work 
Experience: 
 
 
 
 

1. Experience in responding to 
incidents and applying the 
National Decision Model 

2. Experience of attending 
incidents and problem 
solving, particularly in 
difficult circumstances. 

3. Experience in making 
difficult decisions in difficult 
circumstances, and under 
time pressure. 

4. Experience in carrying out 
proactive policing initiative 
and working to tasking. 

5. Experience of working to 
high levels of 
professionalism and integrity 
in line with SOP’s or 
professional practice. 

 
 

 
1. Experience working in or 

alongside specialist policing 
departments 
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Personal / 
Interpersonal 
Skills, 
Aptitudes: 
 
 
 

1. Communicates effectively 
both verbally and in writing 
and has a complex 
understanding of diversity, 
fairness and bias in the 
workplace. 

 
2. Demonstrates skills and 

knowledge of planning, 
coordinating and prioritising 
workloads/tasks 

 
3. Demonstrable experience 

and skills of teamwork in an 
operational environment. 

 
4. Can work enthusiastically to 

high standards with a 
minimum of supervision, 
setting high standards and 
influencing other team 
members to work to similar 
standards. 

 
5. Demonstrate that integrity is 

the key personal value and 
an ability to understand and 
work within Leicestershire 
Police values, and impart 
them to others. 

 
6. Demonstrate a high degree 

of personal resilience, 
respect and professionalism. 

 
7. Demonstrate the ability to 

learn new skills, retain those 
skills, and put those skills 
into practise in difficult 
circumstances. 
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Special Skills / 
Experience: 
 
 
 

1. Meets and maintains the 
current ARV fitness 
standard.  
 

2. Eyesight standard must 
comply with current Force 
policy (assisted vision is 
permissible, this will be 
assessed by OHU)  
 

3. Must meet SSD ARV 
medical requirements.  
 

4. Has an awareness of the 
challenges facing Armed 
Policing in the current 
climate. 

 



Not protectively marked 

   Date Created: 03.12.2024 
Version: 5.2          

Not protectively marked 

ROLE DESCRIPTION 
 

Job title: Tactical Dogs and Firearms Unit Constable 
Post no:  
Rank: Constable 
Responsible to: TDFU Sergeant   
Responsible for: Covering ARV duties and supporting force demand   
Contacts: INSP Nick White  

Role:  Armed Response Vehicle (ARVO) 

 
Duties and Responsibilities 
 

1. To provide a 24 hour mobile armed response to spontaneous and planned firearms incidents, in 
addition to less lethal option of TASER, working in accordance with the College of Policing APP 
for Armed Policing, the National Decision Making Model, local and national standards in respect of 
the police use of firearms.  
 

2. To perform, where applicable, the role of Operational Firearms Commander for both spontaneous 
and pre-planned firearms operations in accordance with the College of Policing APP for Armed 
Policing.  

 
3. To participate in the PDR process and take responsibility for identifying your own professional and 

career development needs.  
 

4. To actively promote and support diversity and inclusivity across SSD. 
  

5. To gather intelligence and deliver results in respect of level 1 and 2 tasking and coordinating 
processes. 
 
 

Communication  

1. To demonstrate support and engagement through the application and adherence to SSD 
standards and working practices  

2. To represent the TDFU Sgt and Inspector at local or other meetings when required.  

3. To give advice and support to key stakeholders and partner agencies on armed policing and 
assist in any training initiatives to promote awareness of firearms and crime reduction. 

 

Public Reassurance  

1. To support and promote crime/armed/road policing prevention and education events and 
initiatives. 

2. To prepare and deliver presentations in the guise of ARV roadshows as required. Within safe 
parameters 
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Major Events and Incidents  

1. To undertake a role in the planning and execution of pre-planned and national operations and 
initiatives. 

 

General 

1. Actively promote equality, fairness and respect in the workplace, and have a good understanding 
of these issues.  

2. Undertake other duties commensurate with the post as may be required for the safe and effective 
delivery of the service level agreement. 

3. This role description will develop along with the changing demands of policing reflected in Force 
objectives and priorities. 

 

Security Check Level  

1. SC and MV  
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AREA/DEPT.:      DATE COMPLETED:    REVIEWED    
LOCATION/WORK ACTIVITY (GROUP OR INDIVIDUAL POST) ASSESSED:     
                                                                                                                                     
SPECIAL GROUPS OF PERSONS CONSIDERED:     
 
COMPLETED BY (Risk Assessor):                                                           AUTHORISED BY: 
 
ASSISTED BY: 
 
 
 
 

WORK ACTIVITY HAZARD LIKELIHOOD RISK 

No. Description of task Description including 
potential severity 

H 
 

M 
 
L 

Groups Exposed.  
Evidence of previous 

harm. 

Existing Controls in 
place? 

H 
 

M 
 
L 

Hazards x 
Likelihood 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

       

REMEDIAL ACTION PRIORITY 
ORDER 

 
Number 

Date 
Completed 

 
Initials 
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