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Job Description

Regional Science and Innovation Manager

Post Number:
Grade /Scale:
Weekly Hours:
Department:
Status:
Responsible To:

Location Work base:
Job Role /Purpose:

Health and Safety:

Contacts:

Equality and Diversity

XS899

9

37

EMSOU Technical Services

Fixed Term — to end of March 2026 with potential to extend
Director of Technical Services

East Midlands Region

To provide leadership, management and coordination of Science

and Innovation across East Midlands Policing. Working with regional
and national colleagues to provide a consistent and coherent approach
to science and innovation, delivering agile, repeatable, and scalable
innovation with clear business benefits.

Build collaborative approaches across forces and with academia and
industry to support effective and efficient innovation.

Source and secure funding to support and maximise the benefit from
science and innovation projects and programmes.

Understand regional and national innovation portfolios and problem
books, giving advice and guidance on local delivery.

Support the East Midlands Region in strategic development and tactical
delivery of science and innovation. Manage specific innovation projects
to successful delivery as required.

To comply with the health and safety policy and its associated
procedures and co-operate with your manager and the force to protect
your health and safety and that of other people. To comply with the
relevant risk assessments for your job role and report accidents,
incidents and near misses.

Chief Officers, Senior Officers, National Research and Innovation
Manager, Regional Research and Innovation Coordinator, Regional
Research and Innovation Leads, Evidence-Based Policing Leads,
Regional Science and Innovation Managers, Regional Force Enabling
Services Departments (Finance, Procurement, Legal, DDaT), Police
Officers and Police Staff, Academia, Industry, LEA colleagues, Funding
Bodies.

Actively advance diversity /equality, work towards eliminating
discrimination, harassment and victimisation and foster good relations
between all groups of people

Essential Criteria

A clear definition of the necessary criteria.

Knowledge/ Education (including qualifications):

o Educated to degree level in a science/ social science discipline or equivalent experience.




Knowledge and experience of exploring ways to improve efficiency and effectiveness and
promoting improvements and value for money across complex organisations.

Work Experience:

Experience of successfully delivering complex change projects and/or programmes at an

organisational level, including robust benefits realisation.

Experience of managing competing workloads with the confidence and resilience to work under
pressure.

Personal / Interpersonal Skills, Aptitudes:

Have strong leadership and decision-making skills and the ability to give purpose and direction

to the regional innovation network, advising on strategic decisions.

Have a high level of interpersonal skills and ability to build trust, confidence, credibility and
integrity in the delivery of the regional innovation network, able to inspire and manage teams.

Exceptional verbal and written communication skills, able to write policy, plans, complex
reports, funding bids and engage with employees, managers, partners and stakeholders.

Ability to think, plan and act with a creative and innovative approach to problem solving,
delivering positive outcomes and managing change, influencing at all levels.

Special Skills:

High level analytical skills and ability to understand and plan for local and national issues that
affect or may influence the objectives and strategic direction of the regional innovation
network.

Strong Information Technology skills and ability to quickly get to grips with a board range of
scientific and technical subjects and concepts.

* Reasonable adjustments will be considered under the Equalities Act 2010.

Desirable Criteria
Where available, elements that contribute to improved / immediate performance in the job.

Knowledge/ Education (including qualifications):

Hold a post-graduate degree in a science or social science discipline or experience of working
at a similar level

Hold a professional qualification or certification in relevant disciplines such as project/
programme management or business analysis.

Have a working understanding of NPCC and APCC structures and processes.

Work Experience:

Experience of delivering research and innovation within a policing or government environment
with sensitive data, technologies or tactics.

Experience of developing and managing successful funding bids within a research and
innovation setting.

Experience of public sector project delivery including an understanding of procurement,
information management, legal

Personal / Interpersonal Skills, Aptitudes:

An ability to identify, develop and deliver collaboration in research and innovation within and
across organisation.




Special Skills:

« A good understanding of the research and innovation environment and funding/partnership

opportunities.

* Reasonable adjustments will be considered under the Equalities Act 2010.

Core Responsibilities/ Accountabilities

The Regional Science and Innovation Manager (RSIM) will coordinate and manage regional
Science and Innovation (S&l) activity for Policing. The role will enhance and accelerate the
effectiveness of innovation projects and the implementation of innovative solutions across the
region and nationally.

The role will work alongside the National Science and Innovation Manager to ensure that the two-
way process of identifying, implementing and delivering benefit from innovation is effective.

Supporting the propagation of innovation from local delivery to central coordination, and central
coordination to local delivery.

The role will work in partnership with other RSIMs and innovation networks to facilitate a strong
and transparent community approach to innovation. Within the region the RSIM will work to
support the Regional Research and Innovation Coordinator as well as contribute to Evidence-
Based Policing initiatives, and EMPAC.

The RSIM plays a key role in supporting policing innovation across the region through the
identification, dissemination and securing of funding streams and collaboration opportunities. The
role will provide tactical and strategic advice on S&I, supporting a coherent and consistent
approach across forces and organisations.

The role is responsible for gathering and curating a regional innovation portfolio and contributing
to the national policing problem book (Science and Innovation Coordination Committee led) as
required. The RSIM will maintain a good working knowledge of the national problem book and
work with regional partners to understand how these can translate into local innovation.

The RSIM will maintain a programme-level view of innovation across the region and support the
management of specific high-impact regional or local force projects as required. The RSIM will
ensure that such innovation projects run to time, on budget, meet legal and regulatory
requirements and that benefits realisation is maximised.

The RSIM will support the Regional Research and Innovation Coordinator in providing oversight
of regional decision making by ensuring force Senior Leadership Teams are consulted on S&I
funding and prioritisation decisions and through feeding back any concerns into the National
Science and Innovation Board.

The RSIM will provide a dedicated leadership, support and guidance for Regional Research and
Innovation Leads (RILs), raising awareness of policing problems, regional innovation and buy-in
and assist embed S&l innovation into business-as-usual structure and processes across forces
and regions.

The RSIM will develop strong relationships across the region with key enabling services for the
delivery of innovation such as, but not limited to, finance, procurement, Information Technology
and Information Management departments. At a regional level the RSIM role will drive
collaboration and streamlining of innovation processes as required.




e The RSIM will develop and support regional academic initiatives and ensure that the maximum
benefit is realised from schemes such as student placements, internships, research volunteers,
apprenticeships, joint research projects and others.

e The RSIM will support the region through developing collaborative innovation relationships with
industry partners.

e The role will be responsible for keeping up to date with policing, academic and industry
developments which could impact on the delivery of innovation across the region. The RSIM will
work with the Regional Futures Coordinator to ensure that impacts, risks and opportunities are
understood and communicated to the region and nationally.

e The role will support force research, science and innovation programmes what could deliver
impact across regions and nationally. This will include the effective baselining and evaluation of
initiatives, developing Blueprints for adoption by others and working from Blueprinted innovation
to bring business benefit to East Midlands policing.

e The RSIM will work collaborative with a range of organisations including the College of Policing,
Centre for Policing Productivity and NPCC portfolios where innovation is a key component of
delivery.

e We support hybrid working, and some elements of the role may be delivered remotely (following
assessment when in role). The role-holder must be able to travel across the region as required to
effectively drive innovation within the East Midlands. National travel is also expected to meet
National Science and Innovation Board requirements.

* Reasonable adjustments will be considered under the Equalities Act 2010.

Personal Values /Competencies

The competency and values framework sets out nationally recognised behaviours.

The framework has 6 Competencies — each competency can be split into 3 levels to fit around policing
and non-policing roles see here: Competency and Values framework

We analyse critically.

We are innovative and open-minded.
We are emotionally aware.

We take ownership.

We are collaborative.

We deliver, support, and inspire.

All competencies are underpinned by 4 Values that should underpin everything that we do:
Integrity
Impartiality
Transparency
Public Service

Other

Security Check Levels refer to vetting for the specific levels that relate to this job role:

e Management Vetting (MV)
e Security Check (SC)



http://www.college.police.uk/What-we-do/Development/competency-and-values-framework/Pages/Competency-and-Values-framework.aspx

